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1. Introduction	
Prevent	is	part	of	the	Home	Office	and	the	Police	counter-terrorism	strategy	and	aims	to	stop	people	
from	becoming	 terrorists	 or	 supporting	 terrorism	by	working	with	 individuals	 and	 communities	 to	
prevent	 the	 radicalisation	 of	 people	 and	 to	 stop	 people	 moving	 from	 extremism	 into	 terrorist-
related	activity.	

The	 terrorism	 has	 become	 an	 important	 issue;	 therefore	 the	 College	 accepts	 its	 ethical	 and	 legal	
duty	 to	have	arrangements	 in	place	 to	avoid	any	 terrorism	act.	 It	also	 recognises	 that	people	who	
are	drawn	into	terrorism	are	a	form	of	harm	and	acknowledges	as	an	essential	element	of	its	general	
duty	 to	 protect	 its	 employees	 and	 students	 from	 all	 types	 of	 harm	 the	 duties	 resulting	 from	 the	
Prevent	legislation.	

Young	people	 in	 the	UK	 are	 potentially	 vulnerable	 to	 engagement	with	 extremist	 ideologies	 or	 to	
targeting	 by	 extremist	 organisations.	 As	 an	 organisation	 that	 interacts	with	 young	 people,	 Oxford	
Business	College	ensures	that	staff	and	students	are	aware	of	these	risks	and	are	familiar	with	the	
support	networks	and	processes	in	place	to	protect	vulnerable	individuals	from	becoming	radicalised	
or	drawn	into	terrorism.	

2. Purpose	
The	 policy’s	 main	 purpose	 is	 to	 give	 top	 priority	 and	 allocate	 the	 high-level	 responsibilities	 to	
appropriate	staff	for	ensuring	OBC	compliance	with	Prevent.	This	policy	provides	guidelines	for	the	
management	 to	 ensure	 that	 the	 provisions	 of	 the	 Counter	 Terrorism	 and	 Security	 Act	 2015	
(hereinafter	referred	to	as	"Prevent"),	in	particular	the	College's	obligation	to	take	proper	account	of	
the	need	to	prevent	people	from	being	drawn	into	terrorism.	

3. Aims	and	Objectives	
The	main	aim	is	to	ensure	learners	and	staff	are	safe	in	response	to	current	legislation	and	guidance	
and	to	make	the	environment	free	of	radicalisation	and	terrorism.		

• To	 assign	 the	 high-level	 responsibilities	 to	 senior	 management	 team	 members	 for	
ensuring	that	the	requirements	of	Prevent	are	met.		

• to	outline	the	College’s	agreed	principles	underpinning	its	approach	to	implementing	the	
Prevent	requirements		

4. Scope	

• This	 policy	 applies	 to	 all	 groups	 regardless	 of	 age,	 disability,	 gender,	 marital	 status,	
parental	 responsibilities,	 sexuality,	 race,	 religion	and	gender	 re-alignment	 and	 it	 is	 the	
duty	of	all	staff,	governors,	students,	visitors	and	contractors	to	follow	it.	

• All	 children	 and	 young	 people/students’,	 staff	 at	 the	 College,	 Board	 of	 Governors	
including	temporary	staff	have	responsibility	towards	Prevent.	

• Prevent	 has	 particular	 importance	 primarily	 for	 under	 18	 year	 olds	 and	 vulnerable	
adults,	 however,	 it	 is	 company	 policy	 to	 follow	 Safeguarding	 guidance	 for	 all	 students	
and	staff.	
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5. Definitions	

5.1. Radicalisation	
The	Institute	of	Strategic	Dialogue	defines	radicalisation	as	“the	process	through	which	
an	 individual	 changes	 from	 passiveness	 or	 activism	 to	 become	 more	 revolutionary,	
militant	or	extremist,	especially	where	there	is	intent	towards,	or	support	for,	violence”.	
Driving	factors	behind	radicalisation	can	include:	

• Lack	of	integration	and/or	polarisation	
• Identity	crises	and/or	isolation	
• Political	and/or	democratic	disenfranchisement	
• Discrimination	
• Foreign	policy	and/or	international	crises	or	disputes	
• Political	movements	
• Ideologies	and/or	faiths	

	

5.2. Prevent	
The	 anti-radicalisation	 agenda	 embedded	 in	 the	 Counter	 Terrorism	 Act	 and	 called	
Prevent	in	this	policy.		

5.3. Vulnerable	individual		
An	individual	is	shown	to	be,	on	some	significant	level,	a	risk	to	themselves	or	others,	if	
assistance	is	not	provided.		

6. Key	Principles		
6.1. Staff	Awareness	and	Training	

Members	of	staff	should	have	an	understanding	of	the	factors	that	make	people	vulnerable	to	
being	drawn	into	terrorism	and	to	challenge	extremist	ideas	which	are	used	by	terrorist	groups	
and	 can	purport	 to	 legitimise	 terrorist	 activity.	 Such	 staff	 should	have	 sufficient	 training	 to	be	
able	 to	 recognise	 this	 vulnerability	 and	be	aware	of	what	 action	 to	 take	 in	 response.	 This	will	
include	an	understanding	of	when	 to	make	 referrals	 to	 the	Channel	programme	and	where	 to	
get	additional	advice	and	support.	

All	 staff	 are	 expected	 to	 complete	 online	 Prevent	 training	 and	 provide	 the	 evidence	 of	 the	
training	to	the	College.	Relevant	staff	members	will	create	an	awareness	campaign	in	the	College	
by	displaying	information	on	noticeboards	and	more	detailed	face-to-face	Prevent	training	after	
the	COVID-19,	including	in	ways	that	ensure	they	remain	sensitive	to	the	diversity	of	the	College	
community.	 Prevent	 lead	 to	 ensure	 appropriate	 training	 and	 certificates	 are	 kept	 in	 digital	
format.	

6.2. Educating	Students	and	Staff	
The	College	will	educate	students	and	staff	in	order	to	make	sure	that	they	are	less	susceptible	
to	 radicalisation	 and	 support	 them	 about	 equality,	 diversity	 and	 inclusion.	 The	 College	
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encourages	 students	 to	 respect	 other	 people	 with	 particular	 regard	 to	 the	 protected	
characteristics	set	out	in	the	Equality	Act	2010.	

6.3. SMT	Responsibility	and	Accountability	

Maintaining	a	safe	environment	is	the	responsibility	of	SMT.	The	SMT	will	maintain	a	risk	register	
and	will	monitor	the	risk	of	College	members	(Students	and	Staff)	being	drawn	into	radicalisation	
and	terrorism.	A	designated	member	of	SMT	staff	(Prevent	Lead)	will	be	assigned	lead	
responsibility	in	this	policy	for	all	Prevent-related	policies	and	procedures.		

6.4. Partnership	
In	complying	with	this	duty	we	would	expect	active	engagement	from	Board	of	Governors,	the	
Principal,	Managers	and	Leaders	with	other	partners	including:	

• Police	
• BIS	regional	higher	and	further	education	Prevent	co-ordinator	
• Engage	and	consult	students	on	our	plans	for	implementing	the	duty.	
• Have	 a	 single	 point	 of	 contact	 –	 the	 Prevent	 Lead	 for	 operational	 delivery	 of	

Prevent-related	activity.	
	

6.5. Risk	assessment	
The	College	will	 carry	 out	 a	 risk	 assessment	which	 assesses	where	 and	how	 students,	 staff	 or	
visitors	may	be	at	risk	of	being	drawn	into	terrorism.	These	policies	and	procedures	are	in	place	
to	ensure	us,	and	the	government	that	we	can	identify	and	support	these	individuals	at	risk.	

The	 risk	 assessment	 looks	 at	 institutional	 policies	 regarding	 the	 College	 premises	 and	 student	
welfare,	 including	equality	and	diversity,	and	the	safety	and	welfare	of	students	and	staff.	The	
risk	 assessment	 will	 address	 the	 physical	 management	 of	 the	 College,	 including	 policies	 and	
procedures	for	events	held	by	staff,	students	or	visitors,	and	relationships	with	external	bodies	
and	 community	 groups	 who	 may	 use	 College	 premises,	 or	 work	 in	 partnership	 with	 the	
institution.	

The	 College	 has	 clear	 and	 visible	 policies	 and	 procedures	 for	 managing	 whistleblowing	 and	
complaints.		

The	BoG	(Board	of	Governors)	 is	actively	involved	in	the	approval	of	all	policies	and	engages	in	
guidance	and	assessment	in	termly	meetings.	

	
6.6. IT	and	Social	Media	Usage	
Whilst	the	College	has	a	policy	around	general	usage	of	IT	and	Social	Media,	covering	what	is	and	
is	not	permissible,	it	contains	specific	reference	to	the	Prevent	duty.	Using	filtering	as	a	means	of	
restricting	 access	 to	 harmful	 content,	 and	 the	 use	 of	 filters	 as	 part	 of	 our	 overall	 strategy	 to	
prevent	people	from	being	drawn	into	terrorism.		

Social	Networking	Sites	are	media	by	which	vulnerable	individuals	are	particularly	susceptible	to	
radicalisation	 and	 terrorism.	 The	 College	 does	 not	 have	 any	 course	 that	 requires	 using	 IT	
equipment	to	research	terrorism	and	counter	terrorism	in	the	course	of	their	learning.		
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6.7. Student	Council’	Engagement		
All	reasonable	efforts	will	be	made	to	engage	and	persuade	the	Student	Council	of	the	College	to	
support	this	policy	and	work	together	to	prevent	any	incident	to	be	happened.	

	

7. Responsibility	for	contacting	PREVENT	
	

In	instances	where	the	designated	person	is	informed	of	an	individual’s	or	group’s	potential	
for	 extremism	 and	 radicalisation,	 the	 afore	 mentioned	 will	 refer	 the	 concern	 and	
information	to:	

Prevent	Lead			

Email:	prevent@oxfordbusinesscollege.ac.uk	

	

Please	note	that	the	procedures	and	policies	outlined	in	this	policy,	and	in	any	related	policy	may	be	
reviewed	or	changed	at	any	time	before	the	actual	review	date.	
	

	

	

	

	

	

	

	

	

	

	

	

	


